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—. {44t Introduction

1.1 &AM Applicability
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This Partner Code of Conduct (“Code”) applies to service providers, distributors, suppliers of
goods, customers, consultants, independent contractors and any other partners ({Partners”) for
SolarSpace Co., Ltd. and its affiliates (collectively “SolarSpace™).

1.2 HIAI4 % Purpose and Commitment
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Ethical and lawful conduct is integral to how we do business and we comply with all applicable
laws in all facets of our operations. We adheresto thethighest ethical standards and we expect our
Partners to comply with these principles as a ba$is in,otr mutual dealings and regard them as essential
criteria for lasting business relationships$:

TP RE SRR, PLA FUTYINIR AT S ESGHIRE R, SR EAR T By
TS EER, ST — VI RNEARE A B Ry bttt , AR R AL 2 504 AR IER BEIXAEAL,
PR =t (30) IR PA BRI £ SR R A B LA = i 1)y DA TR G R, R
A RBE LT ORREERH I8 E IR Y ANBOE AT R, T e 808 S i a5
RALZIE . AT AN 56k FERANE A —BUry, (8RO ST e b e 1 25K

As apartner,of’SolarSpace, your company's conduct shall always comply with the relevant ESG
requirements,including but not limited to meeting ethical and integrity requirements, complying with
allapplicable laws, regulations and environmental protection standards, and actively assuming social
responsibility. If you fail to do so, SolarSpace will notify you in writing requesting to remedy your
breach within thirty (30) days, or other adequate time indicated by SolarSpace in such notice. Your
failure to remedy the breach within the term indicated by SolarSpace, will likely determine termination
of your business relationships with SolarSpace. If there is a difference between the terms of this Code

and the applicable local laws and standards, you must always adhere to the highest requirements.
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Please read this Code carefully and sign the attached Acknowledgement and acceptance, where
indicated. If you have any questions, or if you need clarifications either before you sign the
Acknowledgement or in the future, please do not hesitate to contact SolarSpace at sjjcb@solarspace.ch
—. — X% General Obligations
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SolarSpace expects all its Partners to use professional, honest, transparent, and ethical judgment
in discharging their responsibilities.
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The duty of care you owe to SolarSpace requires you, to exercise your duties in good faith and in
an honest and transparent manner. Your duty of loyalty tofSelarSpace requires you to avoid self-
dealing(s) and/or conflicts of interest(s).
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SolarSpace observes a “zereftolerance” policy with respect to misconduct that involves fraud,
corruption, deceit or dishonesty, unfair competition, false representations, unethical practices, money
laundering, and/or any behavior that violates any applicable laws or that could affect the integrity of
SolarSpace. Any Partnet who engages in any such misconduct will be terminated.
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SolarSpace believes in competing fairly. We expect our Partners not to engage in, nor be a party
to, agreements, business practices or conduct that are anti-competitive.
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As a SolarSpace Partner you must not make any false representations in connection with any
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SolarSpace transaction including, but not limited to, oral misrepresentations of fact or the promotion
or utilization of false documentation such as non-genuine customer purchase orders, fraudulent or
forged contracts or any other false or inaccurate records. Any such behavior will not be tolerated and
we may take appropriate legal measures in accordance with relevant laws.
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As a SolarSpace Partner you must ensure that this Code, its contents afid the principles contained
herein are communicated and well understood to all your management, officers, key employees and
your business partners involved in any supply or business with,S6larSpace. You shall also implement
the contents and principles of this Code in any coatractualjyrelationship involving products, services,
components or materials with your suppliers whef such products, services, components or materials
are bound to SolarSpace. SolarSpace resefves the right to conduct random interviews with your
management, officers, key employeessandWyour business partners, at any time, to ascertain that this
Code, its contents and the prin€iplesscontained herein are adequately communicated and understood
by the relevant addressees.
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SolarSpace direct supplier needs to assist in promoting product compliance and production chain
transpareney. Simultaneously provide corresponding traceability documents, according to the related
contract, and written documentation to prove their compliance, direct suppliers are responsible for due
diligence and managing the compliance of their upstream supply chain. When necessary, it is necessary

to meet the market and customer needs of on-site external traceability audits.
=. #£&3FE Social Responsibility
HOEDGRE L&A @G T RE AR 7 HOT AL 55, 38l F R AT [ PRyl JRA 1A

A document without the original controlled seal is an uncontrolled document

All rights reserved by SolarSpace. Copying is strictly prohibited



-
SolarSpace

oh i 3¢ BE

ST B A EAK T R 227 i B I R B Hhi ' EAH [R] A 07 200 e B 5 01 At 2R fH A
KDL, JRESY (G E A ERELL TR D o B 50 A S AR o

SolarSpace conducts its business in a lawful, transparent and ethical manner, abiding by the
applicable laws and international regulations. We expect that all our Partners conduct their activitiés
taking the same approach of SolarSpace in regards to the social responsibilities towards their_own
employees and society, observing the principles and rights set forth in the Ten Principles ofthe\United
Nations Global Compact.
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In case the requirements of the applicable laws differ from the interpational’ethics principles and
regulations set forth in this Code, you must always adhere to the highest reqititements. In case of doubt,
you can contact SolarSpace via the following email: sjjcb@solafspacen
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It is vital that our Partners representfand warrant that it adheres very carefully to the U.N.
Universal Declaration of Human Rights, ILO"Conventions, the Guiding Principles on Business and
Human Rights, the ILO Declarationsen“Fitndamental Principles and Rights at Work (unless governed
by applicable laws with different stafidards) and similar standards (or superseded by higher standards
of applicable law), and its notusing forced labor or child labor as defined by ILO Conventions.
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These important standards include principles concerning child labor (/LO Conventions 138 and
182), forced labor (ILO Conventions 29 and 105), freedom of movement, anti-slavery, human
trafficking, non-discrimination (ILO Convention 111), non-harassment, non-retaliation, the prohibition
against corporal punishment, employment terms and conditions, and the right to a safe, healthy, and

clean working environment for all employees, contractors, sub-contractors, and others.
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As set forth in the conventions listed above, forced, bonded (including debt bondage) Ox
indentured labor, prison labor, slavery or trafficking of persons is neither permitted nor tolerated. This
prohibition includes transporting, harboring, recruiting, transferring, or receiving persons by,means.of
threat, force, coercion, abduction or fraud for labor or services. Your obligations as a SolarSpace
partner include, but are not limited to:
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S SAT AT AN 5 2 R PR o

Not imposing any unreasonable restrictions on workers’ freedom of mévement in the facility, and
on entering or exiting company- provided facilities including gif*applicable, workers’ dormitories or
living quarters.
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Providing all workers with a writtememployment agreement in their native language that contains
a clear description of terms and conditiens of employment, including but not limited to the right for
the employee to terminate itsgempléyment contract at reasonable terms.

FATHI B ALK P AL S5 DR LA PR~y DAL R K mT o A

Our Partner ig” obligated to ensure that any supplier in its supply chain comply with these
requirements and applicable law.
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Providing foreign migrant workers an employment agreement prior to the worker departing from
his or her country of origin and not making changes to the employment agreement upon arrival in the

receiving country unless these changes are made to meet local law and provide equal or better terms.
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Any employment agreement shall foresee the right for the employee or worker to leave work at any
time or terminate their employment agreement without penalty, if reasonable notice is given.
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Not holding or otherwise destroying, concealing, or confiscating identity or immigration
documents, such as government-issued identification, passports, or work permits. Ifjholding
documentation is required by law, workers must be allowed to access their documents atiall times they
request to do so.

TNTETG N EAZ i SO R HS 2 A A5G 2% F o AR BN e AR (T EIR PR, Okt
2 AL EIRIE ST TN .

Not requiring workers to pay recruitment fees or other related'fees for their employment. If any
such fees are found to have been paid by workers, to anyone, suchfees shall be immediately repaid to
the worker.
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Workers must not work more thansthe maXimum hours specified by local law. All overtime should
be voluntary. Employees should take.at'least one day off every seven days.
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In addition, legal andyfaits¢compensation and benefit frameworks are required, which at minimum
meet the applicabledaws.

JIT A e D3 S AR EET . R R A N BGRAS — A 24 (BRI AR, (@S
AR RINE -

All employees, contractors, subcontractors and others have the right to a safe, healthy and clean
working environment with the following health and safety standards:

1) BO{# R 544 Occupational health and safety
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Levels of control measures should be used to identify, assess and reduce potential health and
safety hazards to which employees may be exposed (chemical, electrical and other energy, fire, vehicle
and fall hazards, etc.). If the hazard cannot be effectively controlled by the above means, employees
shall be provided with appropriate, well-maintained personal protective equipment and 8ducational
materials on the risks that may result from the above hazards. Measures should be taken to‘promote
gender equality, such as preventing pregnant and lactating women from working“in cenditions that
may be harmful to themselves or their children, and providing reasonable ‘accommodations for
lactating women.

2) BiRauESS Emergency preparedness
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Potential emergencies and incidents should, be identified and assessed, and their impact
minimized through the implementation of emeéfgency plans and response procedures, including
emergency reporting, employee notification”and%evacuation procedures, and employee training and
drills.
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Emergency duillshshetild be conducted at least once a year or in accordance with local laws,
whichever is stricter. The emergency plan should also include appropriate fire detection and
extinguishing equipment, unobstructed exits, adequate exit facilities, contact information for
emergencyypersonnel, and a recovery plan. Such plans and procedures should focus on minimizing
damage to life, the environment and property.

3) TAGAI Work-related injuries and diseases
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Procedures and systems should be in place to prevent, manage, track and report injuries and
illnesses, including provisions to encourage employees to report, to classify and record cases of injuries
and illnesses, to provide necessary medical care, to investigate cases and take corrective action to
eliminate their source, and to help employees return to work. Employees should be allowed to_selfs
evacuate in the face of imminent harm and not return until the situation is alleviated without\fcac.of
reprisals.

4) Tk 4 Industrial hygiene
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Chemical, biological and physical hazards to employees Should be identified, assessed and
controlled according to the level of control measures. When hazards cannot be adequately controlled,
employees shall be provided with appropriate and*Wwell-maintained personal protective equipment free
of charge. A safe and healthy working envifonment for employees shall be provided and maintained
through continuous systematic monitoging of the health status and working environment of employees.
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Occupational healthmmomtoring should be provided to assess regularly whether employees have
suffered health damageasw result of occupational exposure. Occupational health protection programs
should be ongoing and should contain risk education materials related to the hazards employees face
in the workplace.

5), 534 71 TAE Strong physical work
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The impact of heavy physical work on employees should be identified, assessed and controlled,
including manual handling/loading of materials and repeated lifting of heavy weights, prolonged

standing and highly repetitive or heavy assembly work.
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6) MUz 4=F5#" Mechanical safety protection
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Production machinery and other machinery should be assessed for safety hazards. For machinefy
that may cause injury to employees, physical guards, interlocks and barriers should be fitted and
properly maintained.

7y AFEDAL REFETE Public health, food and accommodation
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Employees should be provided with clean toilet facilities, drinking*water and hygienic food
preparation, storage and dining facilities. Staff quarters shall be"provided in a clean and safe manner
and shall be provided with appropriate emergency exits, hot watet baths, adequate lighting and good
ventilation, separate safety cabinets for personal.and valuable belongings, and reasonable private
Spaces with easy access.

8) f#kRk5 %4741 Health and safety’ Communication
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Employees shall be provided with appropriate workplace health and safety information and
trainifig omall identified workplace hazards to which they are exposed, including, but not limited to,
mechanical, electrical, chemical, fire and physical hazards, in their native language or another language
that employees understand. Clearly post health and safety related information in the factory area or in
a place that is clearly identifiable and accessible to employees. Health information and training should
include content that is specific to the risks of the relevant population, such as gender and age, where

applicable. All employees should be trained before starting work and regularly after starting work.
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Employees should be encouraged to raise any health and safety concerns without fear of reprisals.
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If you or your employees, senior employees, stakeholders or business partners become aware 6f
any breach of this Section, please immediately report it to SolarSpace in accordance with the provisions
of this Code.

V0. 3E{FP" Environment Protection
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As a Partner of SolarSpace you shall at all times, implement a consistent environmental protection
management program and comply with international and national environmental standards to
continuously minimize resource consumption of resources and environmental impact.

REVR 0T PR 7 A B R, IR R 0L X PR SR BRI AR SE I, [F] I OR R A
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Environmental impacts should be idestifiedsand adverse impacts on communities, the
environment and natural resources should be minimized, while protecting public health and safety.

HEEARAELT

Environmental standards aresas follows:

1) YR AE 5 s \Environmental permits and reports
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All required, environmental permits (such as emissions monitoring), approval instruments and
registration cestificates should be obtained, maintained and updated and their operational and reporting
requitetaents followed.

2y TR 15 Y AT 21858 Prevent pollution and save resources
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Emissions, releases and waste generation of pollutants should be minimized or eliminated at
source or through such practices as increasing pollution control equipment, improving production,
maintenance and facility processes or by other means. The use of natural resources, including water,
fossil fuels, minerals and primary forest timber, through improved production, maintenance arid
facility processes, the use of alternative materials, reuse, conservation, recycling and other practices:

3) HEY) Harmful substances
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Chemicals, waste and other materials that pose a hazard to humans or the environment should be
identified, labelled and managed to ensure their safe handling, movement; storage, use, recovery or
reuse and disposal. Hazardous waste data should be tracked and recorded.

4) AT Solid waste

RERH RG5> ST AL B R E R R Y (CEFERFYD . M
PRERAIIC 3R S HE -

A systematic approach should be adopted to*identify, manage, reduce, responsibly dispose of or
recycle solid waste (non-hazardous waste). Wasteidata should be tracked and recorded.

5) KA HEAL Exhaust emissions
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Volatile organig chemicals, sprays, corrosive substances, suspended particulates, ozone-depleting
substances and combustion by-products generated during operations should be classified, routinely
monitored\controlled and treated as required prior to release. Substances that destroy the ozone layer
should'be effectively managed in accordance with the Montreal Protocol and applicable regulations.
The operation of their atmospheric emission control systems should be routinely monitored.

6) PRI Restricted substances
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Comply with all applicable laws, regulations and customer requirements regarding the prohibition
or restriction of certain substances (including recycling and disposal marks) in products and during the
manufacturing process.

7) JKYEEEE Water management
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Water management plans should be implemented to record, classify and monitor ‘water sources
and their use and discharges, to identify opportunities for water conservation and,to ¢ontrol pollution
channels. All wastewater shall be sorted, monitored, controlled and greatedsas required prior to
discharge or disposal. The health of their wastewater treatment and control systems should be routinely
monitored to ensure optimal performance and regulatory compliance,

8) HEVRIHAE 5 = S AHE Energy consumption dndigréénhouse gas emissions
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Clear GHG reduction targets for the entire enterprise should be developed and reported. Energy
consumption and greenhouse gas emissions from significant categories in Scope 1, Scope 2 and Scope
3 should be tracked, recorded and*publicly reported. Participants should look for ways to improve

energy efficiency and mimimize,energy consumption and greenhouse gas emissions.

F. BIEAE Business Integrity

BRI MU Bl N30 < 8 T A [ S M3 PR R

Partner “business activities shall comply with applicable laws and regulations in the countries and
juzisdictions in which they operate.

A ] 5 0 BT i Y RVR AR PR AR R T T R DG BE AT A P b v, B AR AR
WZHRAT TG RER B R R e . RIS . ARSI EESER . iRl A1
Loy TEEAENTES . S RIPMEZEIEIRE . SRR R AL

In countries where common practices or applicable laws are less restrictive than SolarSpace’s

ethical standards, Partners must follow the latter. Such as business integrity, undue advantage,
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information disclosure, intellectual property rights, fair dealing, advertising and competition, identity
protection and prohibition of retaliation, responsible mineral procurement, privacy, etc.

IR LH Y — )il VAR P E DG B B, A1 P VAR AR B UG SR TG RE R HH
WA S5 5 AT N EMIAR PR oR, 0 B E Ja it -

Because it is SolarSpace’s policy to comply at all times with all applicable laws, if such

a law now imposes, or later imposes, a legal obligation on SolarSpace that conflicts, with any
provision of this Code, the Code is superseded for that purpose.

EAVEAK L T8 ST & H R 58 ik SR 0, AR EAER T (A N RIS A T 2455
Frde) AR 2 RS

Partners are required to comply with, but not limited to, the applicable_competition and anti-
corruption laws (including but not limited, to the Anti-Unfair Competition Law of the People's

Republic of China or any other equivalent laws or regulations),

75~ RJEW Anti-Corruption

YRR IR, DRI AR AT A $2 BB MEART N AR AR T SRR ) S k. AL B
AN UABEAIE 00 AR EEE A AT RAIE #1478, e REEIAS Fevr .

As a governing principle, SolarSpaee doésmot permit the giving or receiving of payments, gifts,
or anything of value, of any kind, to or from anyone in return for any improper, illegal, or unfair
business advantage.

FEDGRE AT Sy (e N RSN E A IE 2 58 4R I ZE 1k [ BURF B 51 SAS W U BAT: ]

“CHNT 0 E S A AN RO

SolarSpace complies fully with the Anti-Unfair Competition Law of the People’s Republic of
China and all amti-€orruption laws in the countries in which SolarSpace operates which prohibit
offering,or paying bribes or any “thing of value” to a government official.

B WA ZE I TRV BUR B 53 SRR, AT AT Jy Bk 8 CRLAE AN D R 58 D T 2 i,
A ET 3 LRSI, XBURF AT N B E N, DABR B ARG BESRAS BUAR A L 55  H
M55 51 2 ATAT N B DG RETT i — Mtk 55 2RISR BER “H i AMEFEIE, W
AT AL T D' B 5 5 1 B A SR AL « 15 X BURFAT D9 5 R Tt I 52 W) LA 7 ML 5l
AR WA E AL BAR BORBURATAEIUE o B2 [ 72 A b E BUR AT
T HRAL IBUR B AR A RAEYEAS s “AL 7, WA AR it ;e 1 OB IGE . tesh, B
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Anti-corruption laws prohibit payments made corruptly to influence any act or decision of a
government official (including a decision not to act), or to induce an official to use his or her influence
to affect a government act or decision so as to assist SolarSpace in obtaining or retaining business,
directing business to any person, or enabling SolarSpace to conduct business generally.“Rrohibited
“things of value” include not only cash, but also gifts, meals, entertainment, or travel (of any*value
given with the intention to influence that person behavior and obtain an improperiadvantage in the
conduct of business, without first receiving advance, written review and approval ffom SolarSpace.
Even a token payment or “gift” to a government official in any position gvithin a foreign government
may be considered a violation of anti-corruption laws. Additionally, anti- corruption laws define
“government official” broadly to include all employees at any*level.of any governmental ministry,
bureau, office, department or agency, as well as all employees 0f companies that are wholly or partially
owned or controlled by a government.

PR IR B R BUN E R BEAS AR ) R WS 28 18 R T8 B R TE AR S AR AR
R R 4 BUN B 01 B BRIBUA (R, SAIE S R I IR I, [AAEAT Fh o LA
FRBEAT R B AR VEEEE L) o el Hey A A L AR S8 B 502 A b 2 AT —H AR RT R
N T AR B B SR B4 BURG ST, SO IS R R (RS SR A BN B =7 Y
RO BATBIRFFA TR S 4F ik At ] ey

In addition to prohsbiting improper payments to government officials directly, anti- corruption
laws prohibit payments, ‘atithorizations, promises or offers to any intermediary if it is known, or
reasonably should have been known, that any portion of that payment will be passed along to a
governmentiofficial, political party, or candidate for furtherance of a purpose prohibited under anti-
corruption‘laws. Indirect payments, including those to agents or third parties, with the knowledge or
awareness of a high probability that at least a portion of the payment will be given to a government
official for an illegal purpose are strictly prohibited by SolarSpace. We expect all our Partners to act
accordingly.

X S S B ORI AR T i i 2 AR ™ T, B S AR RO SR, R A

Penalties for violation of anti-corruption laws can be severe, including criminal charges of various
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type, including imprisonment.

H T 8 T2 28 135 e A ARG T 43 A FE T T, il O 1 5K 4 T S S5 8 U0V )
FIEAE ] T ECRERI P &8ss, JFEM THrE & IR G . @8, IR E R, $
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Because of anti-corruption laws’ prohibition against indirect corrupt payments made through
intermediaries, SolarSpace’s policy of complying fully with anti-corruption laws exténds, to.all
operations of SolarSpace and applies to all officers, managers, full and part time employe€es ag well as
its Partners and anyone who conducts business on behalf of SolarSpace or in furtherange of its interests.

FEfTEVEAAE, B R T, EFEUBRARASIRAE. PRIE. W 5 sl e ™ i ' A Bl H A
ATl AR T EHE R AR TIE G RENL 55 R B 55 TS . R A DG RE
R L FEF B AR A SRR K TR . RIS VAR AL e 520, Bl 521258 2K
VR 2 I R RO, B 7 NS RIVAR 4R A A D I i 1) eIl 2R A7

Any Any Partner, or any of its the employees, direCtors of stakeholders shall also not offer,
promise, give, or approve any payment to any empleyee, director or stakeholder of SolarSpace or those
of any other enterprise or company in connection with the business of SolarSpace. You should
immediately report any request, extort, soliCit, o, acceptance of a bribe from or to any employee,
director or stakeholder of SolarSpace through'the reporting mechanisms set forth in this code.

A ARy i BE SR et 55 BRAREE TR G RE I 0 S S L S g 5 R B S 7
NI LR BV IE DU, % SRk ARG [FARUE T RS 5, JF BT Rege & bl 55 5¢
Fo HGEDGREA & kgt Az 7y B A ARTE SR S T BURF B 52 J8 ISCAT D s Lk I i A 24
1708, BMEZAT Mgk il ot ae, it IR B — DIRCRI AL RN 1B 5 SRR AR L 5%
KHo

Anys Partner involved in violations of anti-corruption laws, anti-bribery laws, or commercial
briery*rules,and regulations during its provision of merchandise or services, acting for or on behalf of
SolarSpace will be subject to contractual remedies and, where appropriate, termination of the business
relationship. SolarSpace reserves the rights to terminate the business relationship with an intermediary
if SolarSpace has reasonable evidence and sufficient grounds to believe the intermediary has engaged
in official corruption or commercial bribery misconducts even if it does not directly involve SolarSpace.

AAEFIEEARRE . 0 EFBUR AN S B 5 S B B W I 4T 48 IEAE
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Any Partner, employee, director or stakeholder who believes that a violation of official corruption
or commercial bribery rules has been committed, is being committed, or is being planned must report
the matter immediately through the reporting mechanisms set forth in this code.
+t. X¥EE: Anti-money laundering

HOE DG RE A ST (A N RIEAT E S8 ) SEME IR EE R, WM —MUARETT
N, BERARHIFAL LS S

SolarSpace strictly abides by the Anti-Money Laundering Law of the People's\Republic of China
and other relevant laws and regulations, makes it clear that money launderingyssan illegal act, and
resolutely resists and eliminates participation in it.

AT SRR NGB SR MR R ER], 2 5 sl NBEAT I %E58 5, DAEMTJT
A BT TS S s R IEA o, TG REE ATETT .

Any partner is not allowed to facilitate money laundering aetivities in any form, participate in or
assist others in conducting suspicious transactiofis, or ‘disguise or conceal the source and nature of
criminal proceeds and their proceeds in any way.

AR DG RESR B i IR 5 IR DG BE N P8 S Bk, 1Z A PRk AR =R R4
HFRME TRIEATHE, I H Al Bl 55 K 5% .

When a partner is involvedin®money laundering when providing goods or services to SolarSpace
or acting on behalf of SolarSpace, the partner shall be liable for breach of contract under the contract
and may be subject to t€rmination of the business relationship.

J\\ &5FH3E&H Economic Sanctions Compliance

A PR T S X5 7 55 A =y SLIF Rl 5 A B 5 0 3 P O RV B, (32805
| AR ) % UL E

Any'Partner and its affiliates shall fully comply with all local rules and regulations, as applicable,
in¢luding restrictions under economic sanctions laws and regulations, of the countries in which it
operates its businesses. Any Partner shall not conduct business with countries or individuals targeted

by sanctions.

8.1 323 [E 2Pt i H W iE Bl Activities Governed by U.S. Economic Sanctions
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The Office of Foreign Assets Control of the U.S. Department of the Treasury (OFAC) administefs
and enforces economic sanctions against targeted foreign countries, governments, regimes, terrorists
and terrorist organizations, narcotic traffickers and those engaged in activities related\touthe
proliferation of weapons of mass destruction.

22T R B R I R 5 B BRI ) H AR 5 [ 2 R X PN e Mk AT A BT
72 R A AR AR T R E R RS, B2 AT AP RIS 585 Tk
FA . CEAEERIRS), M AR CIE 5

Economic sanctions are designed to deprive the target of the use of“its assets by freezing or

“blocking” any property subject to the jurisdiction of the United.States in which the target has an

interest, and by denying the target access to the U.S. fihaneial“system and the benefits of trade,
transactions and services, including financial services, ‘involving U.S. markets, businesses and
individuals.

8.2 OFACHi|#:44 . Sanction list of QFAC

OFACIEHIE T — i (IR SARBIMEA ), BIihiR T — RIME A THIEXT R
LA N, B Y T SR figad BB AT i Bt AR I H SRS N (R 48 2 I R 7D

OFAC also maintains a list of nfities and individuals that have been specially designated (referred
toas “specially designated hationals” or “SDNs” )as a target of economic sanctions or as acting
for or on behalf of @Sanctions target (the “SDN list” ).

OFACHIHIZEFE T, DL A A FCOFACHAT B & T T il B 1 e A B AME U2, B 545 72 i 34
L, PJRTFEOFACIK i (http://www.treas.gov/ofac) i fF. (EFFREAEMAL S, [AE{OFACH#: E
S BEAR(TAR 55 B L VAR ART R it 2 T, AT W OFACKNG, 1 ff o B [ X i FAREE SR

OFAC’s Enforcement Guidelines and additional information about each economic sanction
program administered by OFAC, including SDNs list, is available on OFAC’s website at
http://www.treas.gov/ofac. =~ Before conducting any transaction, providing any service or exporting
any goods to any OFAC-sanctioned country, the OFAC website should be consulted for specific

country requirements.
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In addition to the aforementionedgen and*before the written confirmation of this Code of Conduct
by you, neither you, nor any of your.direetors, officers, employees, affiliates, agents or representatives
is an individual or entity that is, oS owned or controlled by another individual or entity that is the
subject of any sanctionswor ‘mieasures administered, enacted or enforced by the OFAC, the U.S.
Department of Stat€, theWdJ.S. Department of Commerce, the United Nations Security Council, the
European Union, the European External Action Service, Her Majesty's Treasury ( “HMT” ), or other
similar or ‘relevant sanctions authority (collectively, the “Sanctions Authorities” ); or imposed
pursuant toithe U.S. Trading With the Enemy Act, the U.S. International Emergency Economic Powers
Act, the U.S. United Nations Participation Act, the Iran Sanctions Act, the Comprehensive Iran
Sanctions, Accountability and Divestment Act of 2010, Section 1245 of the National Defense
Authorization Act for Fiscal Year 2012, the U.S. Syria Accountability and Lebanese Sovereignty
Restoration Act, the Iran Threat Reduction and Syria Human Rights Act of 2012, Council Decision
2011/486/CFSP (OJ L 199, 2.8.2001, p.57), Council Regulation (EU) No 753/2011 (OJ 199, 2.8.2011,
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p.1), as amended or supplemented from time to time, including any executive orders issued in relation
to the imposition of sanctions (collectively, the “Sanctions” ); or individuals or entities domiciled,
organized or resident in a country or territory that is the subject of Sanctions (i.e. Cuba, Iran, North
Korea, Syria, Crimea region, Donetsk/ Lugantsk region); or listed on the “Specially Designatéd
Nationals and Blocked Persons” list maintained by OFAC, the Consolidated List of Finangcial
Sanctions Targets maintained by HMT, or any similar list maintained by, or public announcement.of
Sanctions designation made by, any of the Sanctions Authorities. On and before the) written
confirmation of this Code of Conduct by you, neither you nor any of your directors, officers, employees,
affiliates, agents or representatives have received notice of or is aware of any, claim, action, suit,
proceeding or investigation against it with respect to any Sanctions.gOnvand before the written
confirmation of this Code of Conduct by you, neither you nor any of your-affiliates have engaged in
any dealings or transactions with any person, or in any country” ot territory, that at the time of the
dealing or transaction is or was the subject of any Sanctions.

G BE B SRAT AN S AR AR R SR I T Al ey DA 85Kk K mlad Y g2

SolarSpace requires any Partner and its, affiliates “shall be in full compliance with these

requirements and applicable law.
Jus RE, SRR EAN NIRRT

Confidentiality, Intellectual Property & Data Privacy

EAEAK PR 22 3 ORI D RE (S 2 BARTE It 2 R IR S 2~ e Gt e it i
PR %5 B A, JREE K BME T #h 78 5 T 4 2 BE BRI DM U, PRAT b 78 5 A X
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Subjeet to any additional written instruction or agreement, Partners shall safeguard Solarspace’s
informatien by keeping it secure, limiting access, and avoiding discussing or revealing such
information in public places. These requirements extend even after the conclusion of a Partner’s
business relationship with SolarSpace. Specific NDAs remain unaffected.

A AR A LB E I ORI A DG BE O RTR P AU DR A5 I, B DR AT IR A5 S AAE SR B A 1
o ARATARZFAUE A R M AR s AR IRBIAT N, —@ KL, SR N 57 B8
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Partners shall protect and respect the intellectual property and confidential information of
SolarSpace and third parties and ensure that the intellectual property and confidential information of
SolarSpace or third parties is used solely as explicitly permitted. Partners must notify SolarSpace if
they become aware of any unauthorized use of the SolarSpace brands, trademarks or logos by a third
party.

R UCERIE SN (SN 3745 E o e NN E DS YVA N OAE IS e A= N A E R B R 7 e T & S
R A 5 =07 Fe s iz NE BT S USSR A BT .

Partner shall only collect, process, disclose or store personal data if it has a legitimate business
purpose, and ensure that necessary agreements are in place before collecting, processing or transferring

personal data to third parties.

+. B4R # R Media Inquiries

BAEARPE AT RE 2 I AN 422 290 2 B AR BR800 o« QAT DR HPE DG BEXS A 7R — 2,
PEALONHER L S5 M A5 B, AT SRR AR A0R I 7 I A i 3% 22 i G RE T I B A 0

From time to time, Partner may be approaghed byreporters or other media representatives. To
ensure that SolarSpace speaks with one voice and prevides accurate information regarding its business,
any Partner must direct all media inquiries toSolarSpace’s Marketing Department.

R L R E DG RE T % 4 B A S I, AR T & MR AR AR ANE S AR D B AR A+
PR R EE R

Partners are not permitted to disclose confidential information about SolarSpace with any
reporters or other media teprésentatives without the express written consent of the SolarSpace

Marketing Department.
T BUE YGRS ] B R BAT

Enforcement of SolarSpace’s Compliance Policies

AT A U 1 25 R 8 A Lo 0L 3RS Rl 7 2 e 2R A i e v
F ABARAT O HE A B AN BEORUEAT D9 v 45 213857

This Code is based on SolarSpace’ s core values, its commitment to best business practices, and
applicable laws and regulations. Its existence does not, of course, ensure compliance.

FARHL, BEASTIEDGRE S RIK A TR T B & . BRI EES, St BEFRR
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5. SRS .
Accordingly, it is the responsibility of every SolarSpace Partner to adopt and cultivate a policy of

integrity and compliance, grounded on the notions of self-policing and self-reporting.

+=. EFHE Compliance

Dt 7 A A L PR IF IR ST AAT Dy HE U DAS A DG R 1 R T 22 51w AR TR AR S i BRI
TR

You are expected to become familiar with, understand, and comply with the requifements of this
Code and policies notified by SolarSpace and confirmed by you.

P SRR A 5518 & [R) SR 22 HE A O JF 7 B e (] A0 T 1 Dy oA T i 3 s
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All Partners are obliged to make contractual or similar arrang€ments to also ensure that all their
subcontractors comply with the standards, requirements and rules set out in this Code.

12.1 WH 15182 Internal Audits and Investigations

BB B 06T R ARAT N HE N 25k ELSCBIPE EENER T, D AR EAT U E AR IRV A A E
A0 WETR A ot 7 4 B WP S O A AN R K 1

When an alleged violation of this Code,1S reported and reasonable evidence is received,
SolarSpace will at its own discretion fakeyprompt and appropriate action in accordance with the law
and otherwise consistent with best®business practices.

EAVEAKCRE RS T A PR A H T AT B AR A AR DG RE N AR FE B A

Partners are expettedyto cooperate fully with SolarSpace representatives, both internal and
external, who are conducting an internal investigation, audit, inquiry, or other review.

12.2 MBS 5 11 SolarSpace Monitoring and Audits

SRMERIR: 2 SRS E e PR VAN SEN I B R A X I VAT RS AN Nl - I VAT = $2 BT R RER AR
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SR ROBUR], A DG RESE A SR, SN MBS A IR MM, BESR T TIED G RE AR
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SolarSpace will test the alignment of supplier policies and practices with this Code through its
supplier management program which includes a supplier due diligence questionnaire and supplier

monitoring and audits. SolarSpace reserves the right to regularly request a review of records that
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demonstrates alignment with this Code and suppliers agree to coordinate and cooperate to meet
SolarSpace’s request, including to grant access, to the extent within the supplier’s control, to its sites,
facilities, plants, and equipment to SolarSpace’s representatives.

12.3 Ab3ij4EE Disciplinary Action

A AR A 2R ORI T 538 ) 28 TP T AAT I HE I o 5 AR AT S AR AR PR S AT g HE U,
Ay oAy Hh il ' RE A B2 B R SVEARE, IR R AL, AT E T LR R RN SR
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Partners must ensure that this Code is enforced through appropriate disciplinaty measures. Any
Partner violating this Code, any other SolarSpace policy, or applicable lawsyshall be subject to
discipline, up to and including suspension or termination of a business relationship.

XT3 S s VA AT S AR AR PR BRAT S AR KB, DG RETT 1S 18 UM FH DT

SolarSpace may refer for criminal prosecution any Partnef*or:former Partner who has violated
applicable laws and regulations.

BEXT I S BUEAAT g, HIE DG BE TR SRR AT T B, BT AR B A RIBUR],
RKEIFAR, RIS AN/ B TG £

SolarSpace may institute a civil actiont in response to such violations to, among other things,
enforce its legal and equitable rights, and,to,obtain restitution, contribution, and/or damages.

12.4 2% 1E3 52 Non-Retaliation

A A AP B E DG R DRI S AR AT D HE U AT R 284, oAt SR AR AR ANS B B
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Partners, may not retaliate, directly or indirectly, or encourage others to do so, against any other
Partnér, or‘SolarSpace employee who reports a violation of this Code. If you believe that retaliation
has,oceurred, you should immediately report the conduct consistent with the mechanisms set forth in
Section 12.5. SolarSpace will not permit retaliation of any kind against good faith related to violations
to this Code or other illegal or unethical conduct.

12.5 Z5fHLH| Reporting Mechanisms

X 3 SARAT O D B AT AT 3 FHVE SR — D S B ke, 1080 L85 284, 2t
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sjjcb@solarspace.cn.

You have a duty to report all suspected or actual violations of the Code, or of any applicable laws
and regulations. You must promptly make all such disclosures to SolarSpace in writing as Seomas-you
become aware of a violation of the Code, or of any applicable laws and regulations. (Anyyof your
employees, business partners or third party that becomes aware of any such violations shall be able to
report those anonymously by means of SolarSpace’s whistleblowing and grievance* mechanisms at
sjjcb@solarspace.cn

FEAERIHE T, A ARTERE . ARk aadi T A ) U AT B A TR, A sl ORGP B
TR =T RIE R M.

SolarSpace encourages and protects employees or anynthitd party who speak up when they
encounter conduct in the supply chain that is unethicalgillegal or goes against any of the principles and
values of this Code.

ST BARART 38 =5 AT DASE A i R 2 SR 4 Y (R A 3R D) FEOQUERY IRl 10K
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Employees or any thirdgarty*ean use SolarSpace’s whistleblowing channels to raise (including
anonymously) concernsqaboutsthem. It alerts management to allegations of crimes or other suspected
misconduct and helpshenstire appropriate and adequate action is taken to address the situation in
SolarSpace’s supplyschain.

e S0l 53 T BT An 2 = 7y 3 e 3 52 A i P 05 22 T B D e A v U B A 150 R B
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Employees or any third party are encouraged to do so by submitting a report of the suspected
violation or other complaint or concern to: sjjcb@solarspace.cn. SolarSpace will promptly, without

any unreasonable delay, response to any aforesaid compliant or concern and immediate action
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including investigation shall be taken. Once it is confirmed that there is a serious violation of this Code
in the SolarSpace supply chain, SolarSpace will take necessary measures including terminating the
cooperative relationship or any agreement or arrangement with the supplier or business partner.

HlE R IR FE B R 284 NS5 B, IF BAEEEE I Va0 IX 2Rk . %
VRERSE BT R .

SolarSpace takes the utmost care to protect the identity of whistleblowers and the confidentiality
of such a report, complaint or any concern, within the limits defined by applicable laws and regulations.

A A AR, AR A O R I B I D0 B A R B RN A AR 2
sjjcb@solarspace.cn.

If you wish to report any such matter anonymously, you may do so by submitting a report of the

suspected violation or other complaint or concern to: sjjcb@solarspace.cn.

+=. KT AHENIFIMEIT Revisions to the Code

HJE D RE AT B BT Bk FE AAT O HEI . A ZER A TPE DG RERE A A, T i A
R 25— WA RAIATS, B BRI ST AT I MBI Sihi A o BB i AS B 2528 i\ Ja i s AR
R

SolarSpace may revise or supplement this €ode at any time. SolarSpace will distribute promptly
any such modification, and at that time you will be required to sign a new Acknowledgement to
reaffirm your agreement to adheresto the latest version of the Code. The latest version shall be effective
for you after you have signedthe new Acknowledgement.

EZEBNE  GFARE STE A AT I O B AR AR PR B 82 L 55 .

You have a continuing,obligation to familiarize yourself with any such revisions and to ensure

that you comply*with all laws and with this code.
+ /U =& 5 Language
AAF HEN CA R S 5 90 4, 37 eSO — B, AR SO .
This Code is made in both Chinese and English. In case of any inconsistency, the Chinese version

shall prevail.
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Acknowledgement of receipt of partner code of conduct

AN 2w R EACE CRIEDERE S RAKEAT 9 EID) (AT ouuEN] ™, vENLEH - 4
JRHEDGRERHE A AT IR A W S RIBTT (R “HilEeRe ™) RS IRIER . KR, (&
s PEBEE . WA RO KR A AR S A (S EAKHE”) . The undersignedhereby
acknowledges receipt of the SolarSpace Partner Code of Conduct (the “Code”) that applicsto service
providers, customers, distributors, suppliers of goods, consultants, independent contractors and any
other partners (“Partners”) of SolarSpace Co., Ltd. and its affiliates (collectively‘SolarSpace”).

A NIAS o ) B NF AAT N HE I DAL R ' e (1 BT AR i B AR N /AR 2 =] 4k 452 5 i
HaEAEMIHTFE 251 . The undersigned understands that complianée wwith this Code and all relevant
policies of Solarspace is an essential condition for it to conductbusiness with SolarSpace.

AR N TS 2 ) B eI D' R SR AE S 11 7R ot Bgiegs WO R rh ks 21 e v 4 R ML B AR AN AE
7K*F. The undersigned understands that SolarSpace®xp&cts the highest degree of business ethics and
integrity in connection with its provision of merehandise or service.

A NSO ) BRI O BE SR AN 23 7R AN /AR 23 =] BLA i D' RE & 1 Ak RE I B 4 X
T 15 B R % . The undersighed understands that SolarSpace requires that the undersigned keeps
confidential all information obtained in its capacity as a Partner of SolarSpace.

A NI WA H] A BEE Jo i 55 AR — 0] e i S ARAT N HEI B9AT D, X T AR DG RE A
AN AR T A9 DG RE OR B R MR TE 70 9 it B 95 i BR T Lk & /F R R AU 2596 . The
undersigned ackfiowledges that it is impossible for SolarSpace to identify and list every possible action
that may, vielate this Code and that SolarSpace reserves the right to take adequate measures, including
termindtion of the business relationship, for any conduct it deems inappropriate.

IR AAT NHEN, AR N/AR 22 R SORF DG RE R B 55 Tk bRk, JRRE A R R
Py e o1 LR ZAE L AR .

The undersigned supports these professional standards for SolarSpace and by signing this Code

agree and commits to act (and ensure its employees and suppliers act) in accordance with them.

ARNIAw BRI HIRE, A A G B O, ZORSCHEREE, AN TR YE
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The undersigned understands and agrees that if additional or new circumstances arise that require
disclosure the undersigned will disclose such matters in writing pursuant to related Code.

AN FNE B BB LR ST, TR R . R, AN AR A A&
F AR BRI B — V)L EAR AL

THE UNDERSIGNED HAS READ AND UNDERSTANDS THE TERMS OF THE ABOVE
AND BY THE SIGNATURE BELOW AGREES TO COMPLY WITH SUCH TERMS.* THE
UNDERSIGNED CERTIFIES THAT THE UNDERSIGNED HAS ALL NECESSARY AUTHORITY
TO SIGN THIS ACKNOWLEDGEMENT ON BEHALF OF THE COMPANY.

A3 On behalf of

N BH
Company Stamp Signature
H 349 HRAL
Date Title
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